
 

1  

2026 Researcher of the Year - Program Terms of Reference 
 

Key Dates  

Call for Nominations May 2026 

Nominations Submitted to OVPRI Wednesday, July 8, 2026 (12noon) 

Nominees Confirmed by OVPRI Mid July 2026 

Full Application  Thursday, August 20, 2026 (12noon) 

Award Notification  Early October 2026 
 
Objective 
Established in 2009, the Researcher of the Year (RoY) award recognizes and celebrates excellence in 
research and creative scholarly activity at UBC Okanagan (UBCO). It honours faculty who have made highly 
significant and valuable contributions to knowledge, society, culture or innovation over the past two years. 
By publicly acknowledging researchers’ achievements, this award enables the Office of the Vice-Principal, 
Research and Innovation, and the University as a whole, to highlight and celebrate research excellence.   
 
Award details  
For the 2026 competition, UBCO Faculties and Schools are welcome to nominate individual faculty 
members in these award categories: 
 

o Early Career Researcher 
o Established Researcher 

 
There is one award per category. An early career researcher (ECR) is a researcher within five years of the 
date of their first independent research-related appointment, at the time of nomination. The eligibility 
period can be extended for legitimate career interruptions1.  Established scholars are defined as scholars 
who are 5 years and more from their first independent research-related appointment at the time of 
nomination.   
 
Eligibility 

• Nominees must have a full-time academic appointment in the tenured or tenure-track research 
stream at UBC Okanagan.   

• Previous recipients of a Researcher of the Year award are ineligible for a period of 10 years.  
• Faculty in senior administrative positions, specifically Deans, Directors, Associate Deans of 

Research, and Department Heads (or equivalent) are not eligible for nomination. 
 
  

 
1 Eligible leaves such as maternity, parental, medical, family medical, and bereavement will extend ECR status and 
are credited as twice the amount of time taken. No adjustments are provided for professional leaves (e.g., training, 
sabbatical, administrative). No adjustments are provided for time spent on non-research related duties or for the 
pursuit of non-research related career activities.  
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Application process  
 
There are two application stages for the RoY program. 
 
NOMINATION STAGE.  For larger Faculties that have departments or schools, nominations are accepted by 
Department Heads, Program Leads, or School Directors. For smaller Faculties, the Dean, Director, or 
Associate Dean, Research, may serve as the nominator.  Faculty members cannot nominate themselves.   
 
To ensure nominations are aligned with UBCO’s commitment to equity, diversity, and inclusion, a 
transparent and equitable internal selection process to identify the nominees is expected2. Guides and best 
practices to support an equitable nomination and internal selection processes can be found on the Canada 
Research Chair and VPRI EDI resources pages.  
 
Internal selection processes are managed by each Academic Unit; however, processes must be consistent 
with the criteria established by these Terms of Reference. 
 
For each nomination, please submit the following to vprawards.ubco@ubc.ca by July 8, 2026 (12 noon): 
• Nomination Form (download template) 
• Statement of Nomination (1 page max) - The Statement of Nomination is written by the nominator, 

highlighting the primary rationale for the nomination, relevant to the selection criteria (i.e., why the 
candidate deserves this recognition). The statement should be written for a multidisciplinary 
adjudication committee.  

• Nominee’s UBC curriculum vitae.  Nominees are encouraged to explain any breaks in their careers. 
 
Nomination quotas:  
• Each nominator is limited to two submissions: one ECR nomination and one Established Researcher 

nomination.  
• Academic Units are subject to nomination limits based on the number of eligible research faculty.  
• If submissions exceed the allowable limit, the OVPRI will notify the Academic Unit’s leadership team 

and request a ranked list of nominees.   
 

Refer to the following table and reach out to vprawards.ubco@ubc.ca if you have any questions. 
 

Academic Unit Nominations Accepted By Maximum 
Nominations 

Faculty of Arts & Social Sciences Department Heads for CCGS, EPPS, HISO, and 
PSYCH  8 

Faculty of Creative & Critical Studies Department Heads for CS, LWL, ECS  6 

Faculty of Health & Social 
Development School Directors for HES, SSW, NURS  6 

 
2 The VPRI Office reserves the right to ask for details regarding the internal selection process. 

https://www.chairs-chaires.gc.ca/program-programme/equity-equite/best_practices-pratiques_examplaires-eng.aspx
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/best_practices-pratiques_examplaires-eng.aspx
https://prizes.research.ubc.ca/edi/equity-diversity-and-inclusion-considerations-nomination-and-adjudication-committees
mailto:vprawards.ubco@ubc.ca
https://ubcokresearch.smapply.ca/protected/nr/GkxZ7/2026_ROY_Notice_of_Nomination_Form_ext.pdf
mailto:vprawards.ubco@ubc.ca
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Academic Unit Nominations Accepted By Maximum 
Nominations 

Faculty of Management Dean, or Associate Dean, Research 2 

Faculty of Science Department Heads for BIO, CHEM, CMPS, 
EEGS 8 

Okanagan School of Education Director, or Associate Dean, Research 2 

Okanagan School of Engineering Program Leads for Civil, Computer, Electrical, 
Manufacturing and Mechanical  6 

Southern Medical Program Regional Associate Dean, Interior 2 

 
FULL APPLICATION STAGE. The OVPRI will conduct an initial review of nominations to confirm eligibility and 
nomination limits. Eligible nominees will then be notified and invited to advance to the full application stage. 
 
For a full application, please submit the following to vprawards.ubco@ubc.ca by August 20, 2026 (12 
noon): 
• Personal Statement (maximum 2 pages) - A document prepared by the nominee, written in first-

person, that clearly addresses each of the selection criteria. To assist multidisciplinary reviewers in 
understanding the context of a nominee's career trajectory or field of research, nominees are 
encouraged to provide relevant contextual information such as the specifics of their field of study or 
research, such as standard type or quantity of publications for a given career stage, choice of journals 
to publish your research results, type of field work, length of time to complete studies, etc. 

• Nominee’s UBC curriculum vitae (if there are any additions since the nomination stage). 
 

Review procedure  
The selection committee is chaired by the Associate Vice-Principal, Research & Innovation, and is composed 
of past RoY recipients and members of the UBCO research community. The committee will assess the 
Statement of Nomination, Personal Statement, and nominee’s CV against the selection criteria. The 
committee’s recommendations will be shared with the Vice-Principal, Research & Innovation, who is 
responsible for the final decision.  
 
Selection criteria 
Nominees will be evaluated for their contributions to research or creative activity, recent significant 
contributions, and leadership, as appropriate to their career stage.   
 
1. Record of Impact (30%):  

• A record of research and/or creative activity that demonstrates major impacts in or beyond their 
field for established nominees, or the potential for a major impact for early career nominees; 

• Evidence that the research or creative activity has influenced practice, policy, theory, 
methodologies, systems, standards, industry, the public, communities, etc., with meaningful and 
measurable impact.  
 

mailto:vprawards.ubco@ubc.ca
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2. Recent Significant Contributions (40%):  
• Up to three significant contributions or breakthroughs in research, innovation, or creative works 

that represent notable advancements in the discipline, within the past two years;  
• A demonstrated ability to communicate the nature and significance of the work, either within or 

beyond academia (e.g., through conferences, exhibitions or productions, outreach activities, 
community or industry engagement, etc.);  

 
3. Demonstrated Leadership (30%):  

• Demonstration of leadership and exceptional service in their field through supervision and 
mentoring, major collaborations, major team grants or initiatives, national or international meeting 
or exhibition coordination, board or officer roles in professional and disciplinary societies and 
associations, editorial boards, leadership in Equity, Diversity, and Inclusion (EDI) initiatives, and/or 
community and partner engagement. 

 
It may be helpful to indicate in what way the work has made a practical or theoretical impact or contribution 
in the field. For example, “developed a new theory XYZ which resulted in ABC”, “published a critique of XYZ that 
stimulated a great debate in ABC”, “developed a product XYZ that changed the way ABC”, etc. 
 

Award details and recognition 
The OVPRI will profile each recipient via a coordinated public announcement that highlights the recipients 
and their work. Award recipients should be prepared to be available for interviews with the OVPRI 
Communications team to provide insight into their research and their backgrounds to help inform this 
announcement.   
 
In keeping with standard practice, names of Researcher of the Year recipients cannot be released to the 
media or formally announced by Faculties or recipients until the UBCO OVPRI has made its official public 
announcement. These announcements are done in consultation with Faculties and recipients. Prior to this 
initial announcement, Researcher of the Year recipient names are confidential and should not be publicly 
released in any form. 
 
Recipients may informally use their Researcher of the Year titles before the official announcement in limited 
cases, including when applying for research funding, but are asked to please first check with the OVPRI. 
 
After the public announcement has taken place, award recipients will be invited to an event during 
Research Week in November with UBCO Leadership and other special guests where their success will be 
further recognized and celebrated.  
 
Researcher of the Year recipients will also receive a cash prize of $1,500. 
 
Program contact 
Please direct any questions or comments to Nicole Bennett, Internal Programs Manager, OVPRI, UBC 
Okanagan, nicole.bennett@ubc.ca. 
 

mailto:christine.humphries@ubc.ca
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