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UBC Okanagan Impact Research Chair Program  
Terms of Reference  

 
KEY DATES 
Expression of Interest (EOI) January 14, 2026 (12 noon) 
Anticipated Confirmation of Nomination January 21, 2026 
Full Application Deadline March 25, 2026 (12 noon) 
Anticipated Notice of Decision Late April 2026 
Earliest Start Date  May 1, 2026  

 
PROGRAM OBJECTIVE 
The UBC Okanagan Impact Research Chair (UBCO IRC) program aims to further build and maintain research 
capacity by recognizing, supporting and catalyzing the scholarly activity of individuals who have 
demonstrated, or have the potential to demonstrate, exceptional research and creative excellence in areas 
that alignment with institutional priorities.  
 
PROGRAM DETAILS 
The UBCO IRC program is administered by the UBC Okanagan Office of the Vice-Principal Research and 
Innovation (OVPRI). Up to six new scholars may be conferred in each adjudication round.  
 
There are two tiers of Impact Research Chairs (IRCs): Emerging Scholars and Established Scholars.   
 
UBCO IRCs are appointed for a five-year term. The award is limited to a single term and is not renewable. 
Each appointee will receive an annual honorarium and a research allowance as outlined in the table below.  
 

Tier Honorarium1 Research Allowance Duration 

Emerging Scholars $7,500/yr $32,000/yr 
5 years 

Established Scholars $10,000/yr $37,000/yr 

1 subject to mandatory payroll deductions  
 
The Research Allowance offers flexibility to support the needs of the chairholder and their Faculty. In 
collaboration with their Academic Unit Director or Dean, an appointee may choose to allocate all or part of 
the allowance toward course release(s), provided they maintain a minimum annual course load of 1.0. 
Alternatively, the full amount may be directed toward eligible research-related activities. The annual 
allocation model must be specified at the start of the five-year term. The research allowance arrangement 
– and dollar amounts – will be documented in the award letter, which will serve as the grant contract. This 
documentation also will enable administrators to transfer funds to Faculties to support course release, as 
needed.  
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ELIGIBILITY  
To receive and continue to hold a UBCO Impact Research Chair award, faculty members must:  
• Hold a full-time tenure stream position at the time of application and over the course of the award.  

o For Emerging Scholars, candidates must be an Associate or Assistant Professor at UBC 
Okanagan with evidence of leadership in research and/or creative activities at national or 
international levels, as well as training and mentoring that is adapted to the stage of their career 
in their discipline and aligns with the priorities of the institution and their home Faculty. 

o For Established Scholars, candidates must be an Associate or Full Professor at UBCO Okanagan 
possessing a record of international leadership in research and/or creative activities, as well as 
training and mentoring that is adapted to the stage of their career in their discipline and aligns 
with the priorities of the institution and their home Faculty. 

 
• If the status of a Chairholder changes during the term of an IRC, the individual must immediately inform 

the OVPRI to ensure eligibility criteria continue to be met. 
 

• A UBCO IRC award cannot be co-held with a government-funded research Chair (e.g., a Canada Research 
Chair) or an internally endowed or named Chair (e.g., a Principal’s Research Chair). UBCO IRC awards 
may be held concurrently with Aspire awards. 

 
COMMITMENT TO ANTI-RACISM, EQUITY, DIVERSITY, INCLUSION, AND INDIGENEITY 
The UBCO IRC program seeks robust participation from persons in the four federally recognized 
underrepresented groups: (1) women, (2) Indigenous Peoples, (3) persons with disabilities and (4) members 
of visible minorities (racialized groups). A strong commitment to equity should be reflected in the diversity 
of candidates considered by each Faculty’s internal process and in the candidate’s proposal with respect to 
research design. 
 
SELECTION CRITERIA 
The following criteria are considered relative to the candidate’s career stage as an Emerging or Established 
scholar. UBCO Impact Research Chairs should: 
 

Emerging Impact Research Chair  Established Impact Research Chair 

Have potential for outstanding, innovative 
scholarship, and significant impact in their field 
and in an area of institutional priority. 

Be an outstanding and innovative scholar whose 
accomplishments have sustained impact in their 
field and in an area of institutional priority. 

Be recognized as having potential for leadership in 
their field. 

Have received national or international 
recognition as a leader in their field. 

Have evidence of success attracting and 
supervising diverse students and trainees, 
consistent with practices and standards of their 
field. 

Have an exemplary record of attracting and 
supervising a diversity of students and trainees, 
consistent with practices and standards of the 
field. 
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Have promising or early evidence of innovative, 
original and transformative influence and/or 
contributions to the field. 

Have a proposed scholarly program that builds on 
innovative, original and transformative 
contributions to the field. 

Have an initial record and a clear path to 
translating scholarship, research findings and/or 
creative activities into tangible benefits to society, 
through knowledge exchange and mobilization 
efforts. 

Have an exemplary record of translating 
scholarship, research findings and/or creative 
activities into tangible benefits to society, through 
knowledge exchange and mobilization efforts. 

Exhibit commitment to integrating equity, 
diversity, and inclusion into research design, 
community engagement, research team 
composition, research team competency and 
culture, research environment and climate, 
training, mentorship and knowledge translation. 

Possess a record of leadership in embedding 
equity, diversity, and inclusion into research 
design, community engagement, research team 
composition, research team competency and 
culture, research environment and climate, 
training, mentorship and knowledge translation. 

 
To ensure broad impact, UBCO IRCs will represent the variety and breadth of institutional strategic and 
priority areas.  Nominees should align with one or more institutional priorities from UBC’s Strategic 
Directions or UBCO’s Academic Priorities :  
 
 

UBC’s Strategic Directions 2025-2030  UBCO’s Academic Priorities 

Discover and Innovation for Impact  Resilient People, Communities, Economies and 
Environments in support of a sustainable future 

Enhance Experiential Education  The importance of place to inform a global 
perspective 

Partner with Purpose  Distinctive Student Experiences that cultivate 
success 

Excel in the Development and Application of 
Emerging Technologies 

  

Create Flexibility for Learners   

Maximize UBC Systems Strengths   

Nurture a Strong and Vibrant UBC Community   

 
  

https://strategicplan.ubc.ca/
https://strategicplan.ubc.ca/
https://provost.ok.ubc.ca/about-the-office/academic-priorities/
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SUBMISSION PROCEDURE  
The UBCO Impact Research Chair program has a two-stage application process.  
 
STAGE 1: Expression of Interest (EOI) – due January 14, 2026 (12 noon) 
Only Deans may submit a Statement of Nomination to the Expression of Interest stage.  For the purposes of 
this program, UBCO Deans include the Director of the School of Education, the Director of the School of 
Engineering and the Regional Associate Dean for the Southern Medical Program. UBC Okanagan Units 
should establish their own internal process for selecting nominees. 
 
Faculties and Schools are invited to submit one or two nominees per cycle based on their size. Quotas are 
provided in the table below. If a nominee holds a joint appointment, please reach out to 
vprawards.ubco@ubc.ca to discuss.  
 

UBC Okanagan Unit Maximum Number of EOIs 
IKB Faculty of Arts & Social Sciences 2 
Faculty of Creative & Critical Studies 1 
Okanagan School of Education 1 
School of Engineering 2 
Faculty of Health & Social Development 2 
Faculty of Management 1 
IKB Faculty of Science 2 
Southern Medical Program 1 

 
The Statement of Nomination should include (maximum two pages): 
• the name, position, and rank of the candidate and the nomination tier (Emerging or Established) 
• a description of the area of expertise in language that can be understood by non-experts   
• the core rationale for the nomination  
• details about Faculty support (e.g., a resource plan, operational support, equitable and inclusive 

environment, etc.) 
• a description of how the nominee’s work aligns with one or more institutional priorities and if 

applicable, Faculty priorities 
• information about how the IRC award will enable the nominee to enhance and elevate scholarly impact 

in their discipline and society (e.g., transformative methodological advances, contributions to policy, 
economic, environmental, community, society, industry collaborations, commercialization, leadership 
roles, collaborative and advisory roles, etc.) 

• optional: notes on the preferred allocations between research allowance and course release, or a 
combination of both, if useful for further highlighting the core rationale for the nomination. If the 
nomination is successful, preference will be confirmed at the time of award. 
 

Please address the Statement of Nomination to the Vice-Principal and Associate Vice-President, Research 
and Innovation, Dr. Suzie Currie and email to vprawards.ubco@ubc.ca. A member of the OVPRI will confirm 
receipt on behalf of Dr. Currie. 

mailto:vprawards.ubco@ubc.ca
mailto:vprawards.ubco@ubc.ca
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Expression of Interest submissions will be reviewed for eligibility and confirmation of Faculty support.  The 
VPRI and AVPRI will assess the Statement of Nomination based on the strength of the rationale provided 
and the adequacy of proposed support from the Faculty.  
 
STAGE 2: Full application – due March 25, 2026 (12 noon) 
Should an Expression of Interest be selected to move to the next stage, the nominee will be asked to provide 
the following:  
 
• A statement (maximum two pages) outlining their current work and scholarly plans for the next five 

years. The statement should address the selection criteria by highlighting significant scholarly 
contributions and impact, potential for future impact, mentorship of trainees, promotion of equitable 
and inclusive research practices, demonstration of research leadership, engagement in knowledge 
exchange, etc.  The document should be written in a language accessible to non-specialists and include 
details about disciplinary norms, which typically vary across Faculties. 

• The nominee's curriculum vitae in standard UBC format. 
• One letter of support (maximum two pages) commenting on the scholarly excellence of the nominee 

and their suitability for the UBCO Impact Research Chair designation.  
 

Guidelines for Letter of Support 
The referee must be “arm's-length” to the candidate. The reference will be provided by someone who is 
independent and does not have a current or past relationship with the nominee that could be perceived as 
a conflict-of-interest or source of bias.  The referee should be a professional from the nominee’s discipline. 
They should be familiar with the applicant's scholarly work and able to provide an objective assessment of 
the candidate’s scholarly achievements, impact, and future potential. Nominees are expected to share IRC 
program details with the referee and best practices for reference letters are encouraged. Reference letters 
must be sent directly to the Office of the Vice Principal, Research and Innovation (vprawards.ubco@ubc.ca), 
not via the candidate.   
 
The nominee’s statement and reference letter should be addressed to the Vice-Principal and Associate Vice-
President, Research and Innovation, Dr. Suzie Currie. The full application should be submitted to 
vprawards.ubco@ubc.ca.  A member of the OVPRI will confirm receipt on behalf of Dr. Currie. 
 
ADJUDICATION PROCESS  
An adjudication panel will evaluate nominations for the UBCO Impact Research Chair based upon the IRC 
program selection criteria. The panel will be co-chaired by the Vice-Principal and Associate Vice-President, 
Research and Innovation (VPRI) and the Associate Vice-Principal, Research & Innovation (AVPRI). The final 
decision rests with the VPRI. 
 
The adjudication panel will include the following members: 

• Vice-Principal and Associate Vice-President, Research and Innovation (VPRI) 
• Associate Vice-Principal, Research & Innovation (AVPRI) 
• Provost and Vice-President, Academic, UBCO 
• Another representative from UBCO’s Office of the Provost  
• A member of UBCO’s Canada Research Chair community, selected by the OVPRI 

https://www.chairs-chaires.gc.ca/program-programme/referees-repondants-eng.aspx#guidelines
mailto:vprawards.ubco@ubc.ca
mailto:vprawrds.ubco@ubc.ca
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The newly appointed UBCO Impact Research Chairs will be notified in April 2026.  The chairholder funding 
can start as early as May 1, 2026.  The start and end dates will be confirmed at the time of the award. 
 
AWARD TERMS 
Financial Oversight and Account Creation:  
• A research grant account will be established for the annual research allowance under the name of the 

UBCO Impact Research Chair. The IRC is responsible for financial oversight of the research grant. All 
expenses must comply with current Tri-Agency Guide for Financial Administration and UBC Finance 
expenditure guidelines.  

• An honorarium account will be established under the home unit of the IRC. The home unit will 
administer the honorarium and is responsible for financial oversight of the honorarium account. The 
honorarium portion of the award will be paid as a supplement to the award holder’s regular professorial 
salary. While not subject to UBC benefit deductions (e.g., pension, life insurance, health), the 
honorarium is subject to employee mandatory deductions (CPP, EI, income tax). The home unit is 
responsible for covering the employer portion of the costs (CPP, EI, BC EHT). The ongoing honorarium 
will be fixed for the duration of the award and is not eligible for General Wage Increase. 

• The OVPRI will arrange the transfer of the course release amount from the IRC research grant account 
to a department or Faculty worktag each year, as agreed at the outset of the award. 

Course Release: IRCs may receive one or more annual teaching release(s) from their home Faculty over the 
term of their Chair. The course release(s) may be in addition to other existing or future course release(s) if 
eligible under the IRC program, other sponsor terms, or a mutual agreement between the recipient and 
their faculty.  

Although course release is a key component of the IRC program, the OVPRI and campus places high value 
on faculty participation in teaching and learning and recognizes the important role research faculty play in 
enriching the academic, teaching and learning culture at UBC Okanagan. If combined with other eligible 
programs, faculty are expected to maintain a minimum annual course load of 1.0. 

Annual Report and Funding Requirements: A report will be due at the end of years 2, 3 and 5 using a 
template provided by the OVPRI. The report will be shared with Faculty and OVPRI Leadership. Allocations 
for year 3, 4, and 5 are subject to the IRC successfully meeting the annual reporting requirements and the 
continued support from the Dean / Director of the home unit.  

Subject to Available Budget: The UBCO Impact Research Chair program is supported by the Excellence 
Funds. Disbursement of funds each year is subject to the availability of budgetary resources and may vary 
based on funding conditions.   
 
Early Termination of Award: The chairholder, the institution, or the program (in cases of non-compliance) 
may terminate the award prior to its scheduled end date. The IRC must notify the OVPRI of any changes to 
their appointment. If the faculty member retires, assumes Emeritus status or leaves UBC Okanagan, the 
award will be terminated early. The award is non-transferable. Unspent funds will be returned to the original 
funding source. 
 
Leaves: The IRC must give the OVPRI prior notice of any leaves. IRCs are eligible for study or administrative 
leave, vacation time, long-term disability, maternity or parental leave, compassionate leave and other types 

https://www.nserc-crsng.gc.ca/interagency-interorganismes/TAFA-AFTO/guide-guide_eng.asp
https://finance.share.ubc.ca/my.policy
https://finance.share.ubc.ca/my.policy
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of leave in accordance with UBC policies.  If the conditions of the leave comply with the institution’s policies 
and if the leave is a paid leave (with full or partial salary), honorarium payments to the chairholder will 
continue. If the leave is unpaid, honorarium payments  will be paused during the period of leave.  
 
PROGRAM CONTACT 
Questions and comments can be directed to Nicole Bennett, Internal Programs Manager, OVPRI, 
nicole.bennett@ubc.ca. 
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